ANTI-BULLYING POLICY
What is Bullying?

Bullying is an act of aggression and an abuse of power causing embarrassment, pain or discomfort to someone.  It can take a number of forms ~ physical, verbal, gestures, extortion and exclusion. While repetition gives bullying its oppressive and frightening quality, individual incidents of bullying are also significant and should be recognised and dealt with as such.  It can be planned and organised or may be unintentional.  It may be perpetrated by individuals or by groups of pupils.

Forms of bullying may include:

· Hitting, kicking, pinching, throwing things or using implements to cause deliberate injury to another pupil

· Spitting at or threatening a pupil

· Racist, homophobic, sectarian or other offensive name-calling

· Taunting or disparaging a pupil, his/her abilities or achievements, physical appearance or way of talking, or his/her family

· Sending unpleasant notes

· Extortion of money or items of property

· Spreading rumours and malicious gossip about a pupil, including about the pupil’s family

· Deliberately damaging or destroying a pupil’s belongings or food

· Not talking to a pupil or not letting him/her join in activities

· Locking a pupil in a room or cupboard

· Cyber bullying – use of mobile and computer

The School’s View:

This school is completely opposed to bullying and will not tolerate it.  It is entirely contrary to the values and principles we work and live by.  All members of the school community have a right to work in a secure and caring environment.  They also have a responsibility to contribute in whatever way they can, to the protection and maintenance of such an environment.

When bullying concerns are identified, our school will work in a ‘Restorative’ and ‘Solution Focused’ way, to achieve the necessary changes in behaviour and to restore relationships between the pupils involved, consistent with the NI Anti Bullying Forum (NIABF) Guidance Effective Responses to Bullying Behaviour.
THE RESPONSIBILITY OF MANAGEMENT
Management will:

· We will provide regular training for teachers and non-teaching staff (including supervisory assistants) on spotting the signs of bullying and how to respond.

· We will establish a means of dealing with bullying and of providing support to pupils who have been bullied.

· We will ensure that all pupils and staff are aware of the School Policy and that they fulfil their obligations to it.

· We will use school assemblies and collective worship to reinforce our message that bullying will not be tolerated.

· We will ensure that there is adequate supervision at all times to create an environment where pupils feel safe and secure.

THE RESPONSIBILITY OF STAFF
Our staff will:

· Foster in our pupils self-esteem and respect for others

· Demonstrate by example the high standards of personal and social behaviour we expect of our pupils

· Discuss bullying with all classes, so that every pupil learns about the damage it causes to both the child who is bullied and to the bully, and the importance of telling a teacher about bullying when it happens

· Be alert to signs of distress and other possible indications of bullying

· Listen to children who have been bullied, take what they say seriously and act to support and protect them

· Report suspected cases of bullying to the Principal or Vice Principal

· Follow up any complaint by a parent about bullying, and report back promptly and fully on the action, which has been taken.

· Deal with observed instances of bullying promptly and effectively in accordance with agreed procedures.

· Keep their own records of incidents of bullying in a Personal Incident Book
· Complete Bullying Incident Form 

THE RESPONSIBILITY OF PUPILS
We expect our pupils to:

· Understand and follow the Golden Rules

· Refrain from becoming involved in any kind of bullying, even at the risk of incurring temporary unpopularity

· Report to a member of staff any witnessed or suspected instances of bullying

Anyone who becomes the target of bullies should:

· Not suffer in silence but have the courage to report concerns to a responsible adult. (Teaching or non-teaching staff).

THE RESPONSIBILITY OF PARENTS
We ask our parents to support their children and the school by:-

· Watching for signs of distress or unusual behaviour in their children which might be evidence of bullying

· Advising their children to report any bullying to a member of the teaching staff or non-teaching staff (supervisory assistants or classroom assistants).

· Advising their children not to retaliate violently to any form of bullying

· Being sympathetic and supportive towards their children, and reassuring them that appropriate action will be taken

· Informing the school of any suspected bullying, even if their children are not involved

· Co-operating with the school, if their children are accused of bullying, trying to ascertain the truth, and pointing out the implications of bullying, both for the children who are bullied and for the bullies themselves
THE RESPONSIBILITIES OF ALL
Everyone should:

· Work together to combat and, hopefully in time, to eradicate bullying.

Proactive Strategies:

· Anti-Bullying / Friendship Week
· Quality Circle Time 
· School ethos

· Recognising and rewarding good behaviour

· Improved supervision of ‘hot spots’

· Use of stories, creative writing, drama and role play

· School Assemblies

· Improved links with parents and community

· Awareness of rights and responsibilities through Pastoral Care

· Anti Bullying Policy

· Staff training

· Effective communication within the school
· Buddy Benches

Procedures:

· Speak in a calm manner

· Remain neutral and listen in a non-judgemental manner

· State that you are taking the incident seriously

· Assure the bullied pupil that he/she has done the right thing by telling you

· Show empathy

· Help pupils who feel bullied to be
~
honest about their feelings

~
open about how they feel

~
willing to listen and share

· Praise the bullied pupil for seeking help

· Involve one of the following members of staff: Principal/Vice Principal/Member of SLT
· Principal/Vice Principal/Member of SLT talks to bullied pupil and the bully individually

· Initiate the No Blame approach where appropriate

· Meet with the parents of both pupils individually

· Apply appropriate sanctions
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