GIBSON PRIMARY SCHOOL
PROMOTING POSITIVE BEHAVIOUR POLICY
We aim to create a climate, with the support of parents and Governors, in which positive behaviour is encouraged and commended and where the pupils feel secure and equally valued. The staff endeavour to provide an orderly and safe environment as this facilitates effective learning and good teaching.

Rights and Responsibilities:

Pupils have a right to:-

· Be valued as a member of the school community

· Get help when they seek it, whether with their work or with bullying or other personal worries and to have a sympathetic audience for their ideas and concerns

· Make mistakes and learn from them

· Be treated fairly, consistently and with respect

· Be consulted about matters that affect them and have their views listened to and as far as is reasonable, acted upon

· Be taught in a safe, pleasant and well-managed environment

· Experience a broad, balanced and suitably differentiated curriculum, and to have any special learning needs identified and met

· Develop and extend their interests, talents and abilities.

Pupils have a responsibility to:

· Come to school on time, with homework done, suitably equipped for the day ahead

· Respect the views, rights and property of others, and behave safely in and out of class

· Co-operate in class with the teacher and with their peers

· Work as hard as they can in class 

· Conform to the conventions of good behaviour and abide by school rules

· Seek help if they do not understand or are in difficulties

· Accept ownership for their own behaviour and learning and to learn to work independently

· Follow all school rules

Teachers have a right to:

· Work in a safe environment where common courtesies and social conventions are respected

· Express their views and to contribute to policies which they are required to reflect in their work

· Suitable career structure and opportunities for professional development

· Support and advice from senior colleagues and external bodies

· Adequate and appropriate accommodation and resources

· Expect support from parents

Teachers have a responsibility to:

· Behave in a professional manner at all times

· Ensure that lessons are well prepared and that homework is appropriately set and constructively marked

· Make suitable use of the resources provided

· Show an interest and enthusiasm in the pupils’ work and in their learning

· Listen to the pupils, value their contributions and respect their views

· Be sympathetic, approachable and alert to pupils in difficulty or falling behind

· Identify and seek to meet pupils’ special learning needs through the SEN Code of Practice

· Share with the parents any concerns they have about their child’s progress or development

· Expect high standards and to acknowledge effort and achievement

· Pursue opportunities for personal and professional development

Parents have a right to:

· A safe well-managed and stimulating environment for their child’s education

· Reasonable access to the school and to have their enquiries and concerns dealt with sympathetically and efficiently

· Be informed promptly if their child is ill or has an accident, or the school otherwise has concerns about their child

· Be well informed about their child’s progress and prospects

· Be well informed about school rules and procedures

· A broad, balanced and appropriate curriculum for their child

· Be involved in key decisions about their child’s education
· A suitably resourced school with adequate and well-maintained accommodation

 Parents have a responsibility to:

· Ensure that their child attends school regularly and arrives in good time, with homework done, suitably equipped and kitted out for the day ahead

· Be aware of school rules and procedures and to encourage their child to abide by them

· Show interest in their child’s class work and homework, and where possible, to provide suitable facilities for studying at home

· Act as positive role models for their child in their relationship with the school

· Attend planned meetings with teachers and support school functions

· Provide the school with all necessary background information about their child, including telling the school promptly about any concerns they have about school, or any significant change in home circumstances.

DESIRABLE AND UNDESIRABLE BEHAVIOUR

Desirable behaviour in pupils:

· Demonstrating a positive self-image and the confidence to engage successfully in activities

· Showing respect for the views, ideas and property of others

· Recognising that all have a right to share in and contribute to the lesson

· Co-operating with the teacher and with their peers on shared activities

· Applying themselves to the task, and working to the best of their ability

· Adhering to the accepted conventions of courtesy and good manners

· Responding positively to opportunities to act independently of the teacher and to show initiative.

Undesirable behaviour in pupils:

· Being unkind to their peers, including engaging in any form of bullying

· Calling out in class, interrupting others and being inattentive when others are contributing to the lesson

· Displaying a lack of interest in learning and preventing others from learning

· Being unable or unwilling to abide by the accepted conventions of courtesy and good manners

· Defacing or destroying other pupils’ belongings or school property

· Directing abusive language at other pupils or the teacher

· Acting aggressively or with violence towards other pupils or the teacher.

FACTORS CONTRIBUTING TO POSITIVE BEHAVIOUR

· Parental influence and example

· Good relationships with the school community based on mutual respect.

· Teachers provide good models of adult behaviour.

· All teachers accept responsibility for maintaining good behaviour.

· A broad and challenging curriculum, which requires sustained application. Work well matched to pupils’ abilities with attainable targets.

· Lively and stimulating teaching is usually associated with good behaviour.  Have fun with children without losing control (wit and humour) and display infectious enthusiasm for the subject and for pupils.

· ‘Less able’ pupils are not identified in ways which damage self-esteem or isolate them from the mainstream.

· Teacher’s expectations should be high – low expectations only achieve success at an unacceptable level.

· Good programme of pastoral care involving all teachers.

· Good balance between rewards & consequences. Pupils react positively to praise / rewards.
· Positive assessments of pupils’ work – encouraging comments and advice on how to improve.

· Additional curricular activities offering a variety of opportunities. Pupils given some responsibility

· Management of resources is efficient and pupils are made responsible for using them sensibly.

· Good links with parents leading to support with behaviour problems.

· The Promoting Positive Behaviour policy is clearly understood by teachers, pupils and parents and is applied firmly and consistently.
RULES AND PROCEDURES
All staff and pupils have adopted the “Golden Rules” devised by Jenny Moseley.  These rules are expressed in positive terms and displayed in each classroom.

Golden Rules

· Do be gentle

· Do be kind and helpful

· Do work hard

· Do look after property

· Do listen to people

· Do be honest

Individual Class Rules /routines are discussed, agreed and drawn up at the beginning of each school year.  

The Golden Rules are moral rules for life and are taught and reinforced through Assemblies, Quality Circle Time and generally throughout the school day. 

Rules should be enforced fairly and consistently by everyone who acts in a supervisory capacity within the school.

Rewards and Consequences
Rewards
· Non-verbal rewards, eg smile, nod, thumbs up

· Verbal praise (with some pupils this needs to be given privately)

· Positive comments on work

· Stickers/badges/stars/certificates

· Reduced homework

· Position of responsibility within the classroom and outside the classroom 

      E.g., messages from the Principal and the office/library assistants/playground helpers

· First in line

· Verbal report of good behaviour to class teacher from other teachers and supervisory assistants and classroom assistants

· Verbal report of good behaviour to supervisory assistants from class teachers and classroom assistants

· Positive memo to teacher 

· Positive notes to parent 

· Class clap/class pat on the back

· Golden Time

· Pupil of the Week/Month (name and photograph appears on notice board)

· Acknowledgement in Assemblies

· Head Teacher Awards

	Consequences:
These should:
	


· Be fully understood by all staff (teaching and non-teaching), pupils and parents

· Be applied by the staff in a fair and consistent manner

· Be applied as soon after the offence as possible, not impulsively, but in a calm and measured manner

· Be proportionate to the offence

· Defuse, rather than escalate, the situation

· Focus on the misdemeanour, rather than the pupil

· Allow the pupil to save face, and encourage a more positive attitude in future

· Take account, as necessary, of the age and degree of maturity of the pupil and any special educational needs he or she may have, the home background and any other relevant circumstances.
Consequences should not:

· Be applied to entire classes or groups of pupils, when the guilty parties have not been identified

· Degrade pupils, or cause them public or private humiliation

· Involve physical force.

Inappropriate and counter-productive sanctions which should not be used, include sarcasm, mimicking the pupil, making unfavourable comparisons with brothers or sisters or criticising the parents.  They also include over-reacting, making threats which cannot be carried out, or backing the pupil into a corner, either verbally or physically.

Consequences may include 
· verbal rule reminder/non-verbal rule reminder/visual cues/a quiet word

· 2nd verbal warning

· Yellow card

· Red card 

· Loss of Golden Time

· Additional homework (teachers’ professional judgements) - use of red letter 
· Quiet Reflection sheet

· Withdrawal from situation 

· Temporary removal of pupil from his peers to another class 

· Removal from playground ~ refer to Principal/Vice Principal.

· Withdrawal of privileges, e.g., at break time/lunch time (use of Quiet Reflection sheet) 

· Note in Homework Diary/phone call or letter to parent

· Parent/teacher/Principal meeting – Referral to Principal/Vice Principal

· Letter and daily Report card 

· Name on Special Educational Needs Register

· Refer to Educational Psychologist and/or Behaviour Support Team

· Detention after school with parental agreement

· Suspension

· Expulsion

The consequence used will depend on the behavioural issue and more than one sanction may be applied in a particular case e.g., Contact with the parent and subsequently a red letter.

If a pupil engages in an act of violence against the person, immediate family or property of a member of the school staff, at any time, whether inside or outside school, disciplinary action will be taken against the pupil which may include a recommendation to the EA that the pupil be excluded.

Incidents referred to the Principal or Vice Principal will be recorded on the Incident File which is viewed by the Chairman annually.  Other incidents may be recorded in teachers’ personal incident books.

ROLES, RESPONSIBILITIES AND SUPPORT

Support, if needed, is readily available.  Such support can come from: -
· Another member of staff 

· A more experienced colleague

· A member of the Senior Management Team

· Teacher tutor for beginning teachers

· The Principal
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